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enabling success

enabling success — en group's vision is to ensure the success of the newly recruited individual in delivering results to the
company'’s business and in developing a personally fulfilling career. The moment of success in facilitating a good career move or
a new job offer is not the finishing line for us. Far from it. You might think that as a recruitment enterprise, we would welcome
high staff turnover and job hopping. As we see it, the bigger picture is different. Not only the individual who repeatedly changes
jobs but the company that has to keep hiring new staff and ultimately the community and wider society will all suffer the
consequences of repeated upheaval in employment.

This is the very reason why we do not advocate career change without careful consideration. We discuss openly the strengths
and weaknesses of the companies that are recruiting to preempt issues and disappointment after work starts. We follow up our
customers regularly after they begin their new job. We want the recruitment sector to adopt our principles as established

practices in the industry - the new normal. We are committed to reshaping the recruitment landscape to enable success.
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General industry practice Job ad, selection, job start

Job ad, selection, job start Success, retention
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Our goal is not the start of a job.

We are committed to enabling success and delivering retention.
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President’'s Message
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Uncompromising Integrity and Reliability
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Our Mission: Ensuring Each Candidate’s Success on the Job

At en world, we offer a wide array of services connecting globally active businesses with global talent, from candidate searches
and referrals to professional contract staffing and recruitment process outsourcing (RPO). We believe that the long duration of
partnerships we have built since our founding in 1999 is attributable to the core values we have proudly upheld and which all our
employees adhere to: the conviction that our service does not allow any compromise in integrity and reliability.

For people seeking new positions, our services can become life-changing events. For employers, they can become enablers of
important business undertakings. Fully aware of this significance, we do not consider our task finished when we place a
candidate or dispatch a temporary employee. We have not fulfilled our task until we see our candidates succeed in their new
jobs. That is why—however strong the client's wishes are—we will not recommend a placement unless we judge it to be a
satisfying match for employer and candidate alike.

Technological advances have dramatically changed the content of work across a wide range of jobs. At en world, too, we make
optimal use of technology as a tool. But we also understand that job placement has a deeply personal aspect, and trust building
is of the essence. All our members, from consultants to the operations and administrative staff that support them, value the en
(relationships) of "en world" and spare no effort in responding to the trust our clients place in us.

Every day, we take genuine pleasure in each new personal and professional connection we facilitate. We very much look

forward to meeting you.

& K& Tae Ho Kim

KRR AR President and Representative Director

BEEFN B THBEEAZI R TAVAY - TF AT LA AV 2—F3 Born in Korea, educated in Japan and in the U.S. Joined American Express
FILTCAREA G ST DKALEGE RERIIESEDREICH EHOZD International and became the first Japan based employee to transfer to New

York headquarters. Held several senior positions at different companies before

BRESHZRCHEAN V27—V EBREOUREEE.2022F. T

o being appointed as CEO of Nihon Inter Electronics and ARRK Inc. Became
T—IV R D v\ RREWFRERICHE,

President & Representative Director of en world Japan in 2022,
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en world Story
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Grown from one tiny hotel room out onto the world stage
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Aiming to become the most respected recruiting partner in the global talent market

en world's humble beginnings trace back to a tiny Tokyo hotel room in 1999. From the outset, we've always been focused on
pairing global talent with internationally-minded businesses. Since then, we've solidified our presence in Tokyo Metropolitan
Area, expanded domestically with office in Osaka District, and grown into a multinational operation with footholds across Asia.

In 2010, on becoming part of the en Japan family, we implemented a new corporate mission of enabling success.

GDenworld  GDenworld  QNavigosearch

New Era India Consultancy

en world Japan K.K. New Era India Navigos Search
Consultancy Pvt. Ltd.

1999 UA—)VANI—=FTVI I A YRR Established as Wall Street Associates K.K.

2005 KFRA T AERE Opened Osaka office

2006 RE-ENEE IOV TOTTYIa V) ERA Began dispatch and contract hiring services (Contract Professionals)

2010 I -Iv/I\UBKAESHOEGEFRMICES Became a consolidated subsidiary of en Japan inc.

2012 ITT— )R- Iv/INUHRREHICHREEE Company name changed to en world Japan K.K.

2013 NhFLHlsE LT Navigos Group Vietnam Joint Stock Base of operations in Vietnam established with parent company
Companyx % |L—1t acquisition of Navigos Group Vietnam Joint Stock Company

2014 1> RHLERE LT New Era India Consultancy Pvt. Ltd. & Base of operations in India established with parent company
IL—"F1 acquisition of New Era India Consultancy Pvt. Ltd

2017 I2/N\T— (FARITY—EX(RPO)DY —E XREA Began enPower services (Recruitment Process Outsourcing (RPO))

2019 T>-2¥/\VORMET BHR OnBoard (FREnabling Success Began post-placement implementation of en Japan's HR OnBoard
Survey)x £ECEE A W RICTE ARR (currently replaced with Enabling Success Survey) risk identification

service for all filled positions
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We're here to make your strategy a reality as we assist
with all your talent-sourcing needs

Securing exceptional talent in today's competitive market is tough. We get that. Some tasks call for specialist knowledge and
experience, and recruiting the right personnel for your management strategy is one of them. With 20+ years of hiring support
experience under our belt and our very own in-house database of job seekers, carefully maintained and constantly updated, en
world is here to put you in touch with worldwide talent of the highest caliber. Our job isn't to fill empty seats and call it a day.
We're about getting to know your organization, your long-term visions and plans for growth and sustainability, so that we can
aid your hiring process in a way that both complements your strategy and results in a satisfied and productive new hire. We're a
Japanese company thoroughly versed in the local market, and at the same time, our multicultural background gives us a global
perspective. We're able to smooth the post-placement experience for all parties involved, bridging the gaps between Japanese
workplace culture and expectations in other parts of the world. Just take a look at our own team: en world itself aspires to be a

bastion of diversity and inclusion as we forge the way ahead.
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Recruitment services that transcend borders, utilizing a world-class network and in-house database to find
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the ideal match for each organization and working professional
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Permanent Recruitment

As its core business since its inception, introducing full-time, permanent global
talent to clients across a range of industries has always been one of en world's
key services. Our consultants specialize both in key job functions and industry
sectors but where en world separates itself from the competition is in its focus
on providing a highly consultative service, aiming not only for our clients to
successfully hire talent, but for the candidates we place to add value long term

as a result.

GD enworld
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Executive Search

en world Executive Search is focused on providing the right leaders to transform
our clients’ businesses and shape their organizational culture. Through retained
and exclusive searches we partner with our clients to understand their culture,
business, and goals to ensure the leaders who can make the greatest positive
impact to the business are identified, attracted and acquired. Through our
'Culture Mapping' process we identify candidate pools beyond the obvious
targets and from diverse backgrounds who can bring new experiences and skills,

while enhancing your culture.

G enworld

EXECUTIVE SEARCH
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Contract Professionals

en world Contract Professionals is a dedicated contract staffing solution provider,
servicing clients experiencing specialist hiring and high-level operational
challenges. We specialize in sourcing qualified candidates at short notice, who
are suited to contract opportunities, possess a global mindset and are bilingual in
English and Japanese. Our network of talent covers multiple skill sets across a
variety of industries to help drive mission critical projects and technical
operational requirements for en world Japan's global clients.

G® enworld

CONTRACT PROFESSIONALS
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enPower

enPower Recruitment Process Outsourcing (RPO) brand has been developed in
and for the Japan market to provide a complete suite of recruitment optimization,
outsourcing and consulting solutions. Fully integrated with en Japan’s job board
and HR technology eco-system and backed by en world’s agency business,
enPower has quickly grown to become the largest RPO provider in Japan,
helping our clients win in the world’s most talent-short market.

GO enPower
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Industry &
Functional Specialties
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Professional service that goes beyond expectations
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A dedicated team covering every industry and discipline,
and a comprehensive assistance package from sourcing to follow-up

en world consultants are thoroughly versed in an expansive array of industries and professional disciplines. They offer one-stop
support, from the initial hiring process all the way through to post-placement support. WWhen you choose en world, you're not
getting one lone consultant. You've got the power of an entire team. We continually coordinate information about openings and
potential hires, operating such that all our clients, both employers and job-seekers, have the best pool available to find that

perfect match.

E 5] Industry

TATHATI VR (EEER HUE BE BE) Life Sciences (Medical Devices, Pharmaceuticals, Animal Health, Agricultural Science)
BEE/ T (L3 BENE. MW ERESR) Manufacturing / Industrial (Chemical, Automotive, Machinery, Precision Instruments)
ITUN=Foz7 . VI7+box7) Technology (Hardware, Software)

B (BEMEBM. 77vyav 77 917)— F—EXLE)  Consumer Goods (FMCG, Fashion & Luxury, Hospitality, Advertising)

EFIY—EX RIS, BT RR BEEBE. AEE) Financial Services (Securities, Banking, Insurance, Asset Management, Real Estate)
avHivravy Consulting

BifE Function

BE- -7 Sales & Marketing

IVIZTFIY Engineering

b9 - BEF Research & Development

1R Accounting & Finance

AZE Human Resources

EEERPY (B SBEK WE) Corporate Services (General Affairs, Administration, Personal Assistants)
AR AVTIAT VR Legal & Compliance

YTIAFI—VIRIAVNEE MR Supply Chain Management / Procurement

IT Information Technology
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Corporate Information
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https://www.enworld.com/ [m] ey

T104-0031 BEREIARXFIE3-1-1 BRRAVITZH—7 > 12 TEL:03-4578-3500

T530-0015 ARBARMICXFIEFE2-4-12 HE>2—E/L 9B TEL:03-4578-3500

Company Name
Established
President

Web site

Tokyo Office

(Headquarters)

Osaka Office

en world Japan K.K.
1999

Tae Ho Kim

https://iwww.enworld.com/en

12F Tokyo Square Garden, 3-1-1 Kyobashi, Chuo-ku, Tokyo 104-0031 TEL:03-4578-3500

9F Umeda Center Building, 2-4-12 Nakazaki Nishi, Kita-ku, Osaka-shi, Osaka 530-0015 TEL:03-4578-3500

IVTIV—FDH—E X / engroup services

K& @ — E X /Recruiting services
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(%) ASHIATO = Talent Viewer
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