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enabling success

enabling success — en group's vision is to ensure the success of the newly recruited individual in delivering results to the
company's business and in developing a personally fulfilling career. The moment of success in facilitating a good career move or
a new job offer is not the finishing line for us. Far from it. You might think that as a recruitment enterprise, we would welcome
high staff turnover and job hopping. As we see it, the bigger picture is different. Not only the individual who repeatedly changes
jobs but the company that has to keep hiring new staff and ultimately the community and wider society will all suffer the
consequences of repeated upheaval in employment.

This is the very reason why we do not advocate career change without careful consideration. We discuss openly the strengths
and weaknesses of the companies that are recruiting to preempt issues and disappointment after work starts. We follow up our
customers regularly after they begin their new job. \We want the recruitment sector to adopt our principles as established

practices in the industry - the new normal. We are committed to reshaping the recruitment landscape to enable success.

GOAL GOAL
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General industry practice Job ad, selection, job start

Job ad, selection, job start Success, retention
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Our goal is not the start of a job.

We are committed to enabling success and delivering retention.
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Even as times change, what truly shapes society is the will and strength of its people

Ever since its founding in 1999, en world has forged connections between global companies and talented professionals through
a comprehensive service portfolio that includes permanent recruitment, contract professionals, recruitment process

outsourcing (RPO), and more.

Our guiding philosophy of “enabling success”—a commitment we continue to pride ourselves on—is proof of our
uncompromising commitment to integrity and trustworthiness. At en world, where our work brings us into deep engagement
with both the lives of job seekers and the futures of companies, that philosophy is our very mission. Fulfilling that mission goes
beyond just recruiting candidates; it means making sure that every individual we help can thrive in their new role and grow
together with the organization. Our mission is fulfilled only when we see that success realized. That is why we only propose

opportunities that create true value for both companies and job seekers.

Drawing on the experience and insights | have gained throughout my career in the tech industry, | am committed to ensuring
that en world also leverages technology even more effectively to deliver greater value to our customers. | firmly believe that no
matter how advanced Al and other technologies become, what truly shapes society will always be the will and strength of

people: individuals and organizations determined to take on challenges.

As technology continues to advance further, we will be compelled to reflect more deeply with fundamental questions: what
work means, how we contribute to society through challenges, and what kind of organization we want to be part of. In this

context, | believe, it will be all the more crucial to create optimal relationships between individuals and organizations.

With a foundation rooted in unwavering integrity and trust, en world will continue to be a trusted partner that empowers both
talent and organizations—and maximizes the potential of each. | look forward to supporting the endeavors of our customers and
creating new value together.

& #9 / Yusuke Yamamoto
RZEF R E / President and Representative Director
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en world Story
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Grown from one tiny hotel room out onto the world stage
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Aiming to become the most respected recruiting partner in the global talent market

en world’'s humble beginnings trace back to a tiny Tokyo hotel room in 1999. From the outset, we've always been focused on

pairing global talent with internationally-minded businesses. Since then, we've solidified our presence in Tokyo Metropolitan

Area, expanded domestically with office in Osaka District, and grown into a multinational operation with footholds across Asia.

In 2010, on becoming part of the en Japan family, we implemented a new corporate mission of enabling success.

GO enworld GO enwor
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New Era India Consultancy

en world Japan K.K. New Era India

Navigos Search

Consultancy Pvt. Ltd.

1999 TF—)VANI—= TV TA YA BRI

Established as Wall Street Associates K.K.

2005  KRRA T AERAFR

Opened Osaka office

2006 RE-FEKEEGEIVISTNTOTIvIa NIV ERR

Began dispatch and contract hiring services (Contract Professionals)

2010 TIV-Iv/\UHHEHOEBFRMITED

Became a consolidated subsidiary of en Japan inc.

2012 TUT—)LR-Iv N UHEREHICHEELE

Company name changed to en world Japan K.K.

2013 ANhFLA#lzmE LT Navigos Group Vietnam Joint Stock
Company& 7 1L—71t

Base of operations in Vietnam established with parent company
acquisition of Navigos Group Vietnam Joint Stock Company

2014 > F#lsa& LT New Era India Consultancy Pvt. Ltd. &
JIL—71t

Base of operations in India established with parent company
acquisition of New Era India Consultancy Pvt. Ltd

2017 IT2/\T— (EARITY—EXRPO)DY —E XA

Began enPower services (Recruitment Process Outsourcing (RPO))

2019 T -Iw/\UDRMTBHR OnBoard (BREnabling Success
Survey)z £ ERBE Z TR (T ARLA

Began post-placement implementation of en Japan's HR OnBoard
(currently replaced with Enabling Success Survey) risk identification
service for all filled positions
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We're here to make your strategy a reality as we assist
with all your talent-sourcing needs

Securing exceptional talent in today’s competitive market is tough. We get that. Some tasks call for specialist knowledge and
experience, and recruiting the right personnel for your management strategy is one of them. With 20+ years of hiring support
experience under our belt and our very own in-house database of job seekers, carefully maintained and constantly updated,

en world is here to put you in touch with worldwide talent of the highest caliber. Our job isn't to fill empty seats and call it a day.
We're about getting to know your organization, your long-term visions and plans for growth and sustainability, so that we can
aid your hiring process in a way that both complements your strategy and results in a satisfied and productive new hire. We're a
Japanese company thoroughly versed in the local market, and at the same time, our multicultural background gives us a global
perspective. We're able to smooth the post-placement experience for all parties involved, bridging the gaps between Japanese
workplace culture and expectations in other parts of the world. Just take a look at our own team: en world itself aspires to be a

bastion of diversity, equity, and inclusion as we forge the way ahead.
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Recruitment services that transcend borders, utilizing a world-class network and in-house database to find
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the ideal match for each organization and working professional
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Permanent Recruitment

As its core business since its inception, introducing full-time, permanent global
talent to clients across a range of industries has always been one of en world's
key services. Our consultants specialize both in key job functions and industry
sectors but where en world separates itself from the competition is in its focus
on providing a highly consultative service, aiming not only for our clients to
successfully hire talent, but for the candidates we place to add value long term
as aresult.

GO enworld
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Executive Search

en world Executive Search is focused on providing the right leaders to transform
our clients’ businesses and shape their organizational culture. Through retained
and exclusive searches we partner with our clients to understand their culture,
business, and goals to ensure the leaders who can make the greatest positive
impact to the business are identified, attracted and acquired. Through our
'Culture Mapping' process we identify candidate pools beyond the obvious
targets and from diverse backgrounds who can bring new experiences and skills,
while enhancing your culture.

GO enworld

EXECUTIVE SEARCH
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Contract Professionals

en world Contract Professionals is a dedicated contract staffing solution provider,
servicing clients experiencing specialist hiring and high-level operational
challenges. We specialize in sourcing qualified candidates at short notice, who
are suited to contract opportunities, possess a global mindset and are bilingual in
English and Japanese. Our network of talent covers multiple skill sets across a
variety of industries to help drive mission critical projects and technical

operational requirements for en world Japan's global clients.

GD enworld

CONTRACT PROFESSIONALS
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enPower

enPower Recruitment Process Outsourcing (RPO) brand has been developed in
and for the Japan market to provide a complete suite of recruitment optimization,
outsourcing and consulting solutions. Fully integrated with en Japan’s job board
and HR technology eco-system and backed by en world's agency business,
enPower has quickly grown to become the largest RPO provider in Japan,
helping our clients win in the world’s most talent-short market.

GO enPower
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Professional service that goes beyond expectations
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A dedicated team covering every industry and discipline,
and a comprehensive assistance package from sourcing to follow-up

en world consultants are thoroughly versed in an expansive array of industries and professional disciplines. They offer one-stop
support, from the initial hiring process all the way through to post-placement support. When you choose en world, you're not
getting one lone consultant. You've got the power of an entire team. We continually coordinate information about openings and
potential hires, operating such that all our clients, both employers and job-seekers, have the best pool available to find that

perfect match.

TATHATI VR (EEMKSR RHE BE TE) Life Sciences (Medical Devices, Pharmaceuticals, Agricultural Science, Animal Health)
HALEXE/T¥ (b3 B8E. . B RIEER) Manufacturing / Industrial (Chemical, Automotive, Machinery, Precision Instruments)
ITUN—=FRx7 . VT7ho17) Technology (Hardware, Software)

HEY (BREEY. 77vyav 77917 — F—EXLE) Consumer Goods (FMCG, Fashion & Luxury, Hospitality, Advertising)

SR —ER GES BT RE.EEETEAHE) Financial Services (Securities, Banking, Insurance, Asset Management, Real Estate)
avYivravy Consulting

Wit Function

BE-I—TTaY Sales & Marketing

IVIZTIVY Engineering

B2t - S Research & Development

1R B Accounting & Finance

AE Human Resources

EEERPY (K15 BEEK. WE) Corporate Services (General Affairs, Administration, Personal Assistants)
A AVTIAT VR Legal & Compliance

BTIAFI—URRIAVNBEE YR Supply Chain Management / Procurement

IT Information Technology
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Corporate Information

24 IVT—IVR- DN URR R

BAs 19994

REMFRIEE LA BN %

Web site https://www.enworld.com/  [B] =¥y

REREAH T104-0031 REEBHPRXFE3-1-1 RRAVITH—7T> 128 TEL:03-4578-3500
BHREBA TR T460-0002 EMELHEEHPEADA3-17-13 LWETHORLEIL 7R (IBCRDADAWEIL) TEL:052-990-2060
KBRATAR T530-0015 AR AMRMALKFIETE2-4-12 #BEAL>2—E)L 9F TEL:06-7777-1350

Company Name en world Japan K.K.

Established 1999

President Yusuke Yamamoto

Web site https://www.enworld.com/en

Tokyo Office 12F Tokyo Square Garden, 3-1-1 Kyobashi, Chuo-ku, Tokyo 104-0031 TEL:03-4578-3500
(Headquarters)

Nagoya Office 7F lchigo Marunouchi Building, 3-17-13 Marunouchi, Naka-ku, Nagoya, Aichi 460-0002 TEL:052-990-2060
Osaka Office 9F Umeda Center Building, 2-4-12 Nakazaki Nishi, Kita-ku, Osaka-shi, Osaka 530-0015 TEL:06-7777-1350

IVTIV—FDH —E X / engroup services

K% & 1@ |7 — E X /Recruiting services

Iy I-Jx1k co I~/nE G0 I R)odrk G® AMBI

&2 @ — E X /Corporate services

@D HR OnBoard G0 Erngage I ALyY GO TALENTANALYTICS

G® ASHIATO GO Talent Viewer
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